
Code 

No.  Craft 

Basic Hourly 

Rate  Method

Hourly Fringe 

Benefit  Method

2000 Asbestos Worker  $19.50 2 $0.00 1

2100 Boiler Maker  $27.88 4 $13.27 4

2200 Bricklayers and Masons  $25.00 1 $0.00 1

2300 Carpenters and Joiners  $18.05 3 $0.00 2

2400 Electricians  $24.33 3 $6.61 3

2500 Elevator Constructors  $33.33 1 $14.58 3

2600 Iron Workers  $23.00 2 $14.00 2

2700 General Laborers - Group I $13.90 3 $0.00 1

2800 Semi-Skilled Laborers - Group II $16.00 2 $0.00 1

3000 Tenders - Group IV $17.00 2 $0.00 1

4000 Millwright Machinery Workers  $35.44 1 $2.84 1

4100 Operating Engineers - Group I $15.00 2 $2.23 2

4200 Operating Engineers - Group II $20.75 4 $2.91 4

4300 Operating Engineers - Group III $20.85 4 $0.00 4

4400 Operating Engineers - Group IV $21.00 4 $0.00 4

4500 Operating Engineers - Group V $21.15 4 $0.00 4

4600 Operating Engineers - Group VI $21.30 4 $0.00 4

4700 Operating Engineers - Group VII $21.45 4 $1.00 4

5000 Painters and Allied Trades  $16.56 3 $0.00 1

5100 Carpet, Linoleum and Resilient Tile $15.00 1 $0.60 1

5200 Fire Sprinkler Installers $21.28 2 $0.00 2

5300  Plumbers and Pipe fitters  $22.00 3 $0.00 2

5400  Roofers  $16.70 3 $0.00 1

5500  Sheet metal Workers  $21.68 3 $5.70 3

5600  Cement Masons  $22.00 2 $0.00 1

5700  Glaziers  $15.90 1 $0.00 1

5800  Marble, Tile, and Terrazzo Setters  $15.30 3 $0.00 1

6000 Teamsters - Group I $15.00 3 $0.00 1

6100 Teamsters - Group II $17.33 3 $0.00 2
6200  Limited Electricians (90 Volt or Less)  $20.09 3 $3.90 3

Notes:   

Methods:             1 Majority. If 50% of workers or more within a labor group earn the same wage/fringe benefit, this becomes the prevailing wage/fringe benefit

benefit for the labor group in the respective district. If two different wages/benefits each account for 50% for a labor group within a district, 

a weighted average is performed.

2 Significant Minority. If 30% of workers or more within a labor group earn the same wage/fringe benefit, this becomes the prevailing wage/fringe 

benefit for the labor group in the respective district. If two different wages/benefits each account for 30% for a labor group within a district, a 

weighted average is performed.

3 Weighted Average. If no significant minority exists for a wage/fringe benefit, the prevailing wage/fringe benefit is calculated as

 {[(Total Hourly Wage or Fringe Benefit)/(Number of Workers)] + [(Total Wages Or Benefits Paid)/(Hours Worked)]}/2.

4 Moving Average Wage.  If no data is received by the survey for a particular classification or if a lower skilled group has a higher wage rate than

a higher skilled group in the classification of laborers, operating engineers, and/or teamsters (truck drivers), a moving

average wage adjustment is applied according to rules and regulations of the Department of Employment.
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